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Part A

Data of the Institution

1. Name of the Institution

PRAHLADRAI DALM A LI ONS COLLECGE OF
COMMERCE AND ECONOM CS

Name of the head of the Institution

Dr. Kiran Hari shchandra Mane

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 917738515771
Mobile no. 9867703229

Registered Email

dal m al i onscol | ege@nuai | . com

Alternate Email

ki ranm@lal nmi al i onscol | ege. ac.in

Address Sunder Nagar, Of S. V. Road,
Mal ad( West)

City/Town Munbai

State/UT Mahar ashtr a

Pincode

400064




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Enel i a Nor onha

Phone no/Alternate Phone no.

919819202132

Mobile no.

9326208927

Registered Email

i gac@al m al i onscol | ege. ac.in

Alternate Email

enel i an@lal m al i onscol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. dal m alionscollege.ac.in

[ wp- cont ent / upl oads/ PDLC-
AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. dal m alionscol | ege. ac.in/wp
-cont ent / upl oads/ Academ c- Cal endar -

PDLC- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 72.05 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.56 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 27- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.dalmialionscollege.ac.in/wp-content/uploads/PDLC-AQAR-2018-19.pdf
https://www.dalmialionscollege.ac.in/wp-content/uploads/PDLC-AQAR-2018-19.pdf
https://www.dalmialionscollege.ac.in/wp-content/uploads/PDLC-AQAR-2018-19.pdf
https://www.dalmialionscollege.ac.in/wp-content/uploads/Academic-Calendar-PDLC-2019-20.pdf
https://www.dalmialionscollege.ac.in/wp-content/uploads/Academic-Calendar-PDLC-2019-20.pdf
https://www.dalmialionscollege.ac.in/wp-content/uploads/Academic-Calendar-PDLC-2019-20.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation Programe for 06- Jul - 2019 240
students & parents of BAF 1
Orientation Progranme for 05-Jul - 2019 252
students & parents of BMS 1
Orientation progranme for 03-Jul - 2019 428
students and parents of 3
BCom
One Day Wrkshop on 13- Mar - 2020 30
1
One Day Wor kshop on 27- Aug- 2020 35
1
Intercoll egiate Sports 06- Feb- 2020 165
and Cul tural Events for 1
adm ni strative staff
Conference for student 20- Feb- 2020 40
resear chers on 1
Academ ¢ Audit 20- Nov- 2019 4536
I nformation for the 1
Academi ¢ Audit conducted
by University of Minbai
was upl oaded on the
Uni versity port al
External Audit by 29-Jun- 2020 4536
Intertek, the 2
I nternati onal QVS Body
Under | SO 9000: 2015 05- Dec- 2019 4536
Internal Audits 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11101_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11101_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11101_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e MOU with the Training Conpany signed.

in Innovative practices that can then becone Best
Conti nued use of docunentation formats with revision under
researchers and Faculty devel opnent
Trai ning progranme for teaching and Administrative staff o o

Certification e
pr ogr anmes,
Degr ee Feedback System

Conf erence by student

Departnent wi se encouragenent to engage
Practices of the departnent . -«
| SO 9001: 2015

360

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Activities to be conducted according to
the Thenme of the year — — Art of G ving

Al'l departnental activites were focused
on the them - The Tivri Dam project ,
Ek Kal am Ek Kitab Project were part of
it

Adm ni strative Audit

Admin Audit by Intertek

Wor kshop / semi nar
Associ ation

by Al umi

Wor kshop on Readi ng, Online sem nar on
The Indian penal Code and I T Act with
speci al reference to Eve teasing ,

nol estati on and rel evant provisions by
Al ummi Associ ati on The student Research
Conference was al so sponsored by A umi
Assocai tion

Acaden ¢ External Audit

External audit conducted by Intertek,
an | SO Certification Body Audit by
Munbai University — Data by Col |l ege was
upl oaded as the direction of the

Uni versity.

Training students for UPSC / MPSC Exans

Sem nar on Conpetitive Exams conducted
by Career Cui dance Cell

SET / NET/ Training progranmes

Training and Mock Test carried forth by
Dept. of MCom

Li nkage / col |l aboration with Industry
MOUs to be signed

MOUs signed with The Training Conpany,
Stree Mukti Sanghatana, Technoserve and

XKkni t



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11101_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11101_Contribution.xlsx

Teachers Academnic Planner and Diary

Acadeni ¢ Planner and diary is prepared
and is being used by teachers to keep a
log of their daily teaching |earning
practices and other activities

Bri dge Course

Bri dge Courses conducted by departnents
of Commerce, Business Communi cati on,
Maths & Stats. And Cost Accounting

Orientation progranme for students and |[Orientation done for all First Year

parents Students and their parents
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 22-Jul - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 29- Jun- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System of

Prahl adrai Dal m a Lions College 1.
Intergrated ERP ACADM N School / Col | ege
Managenment Software provided by Future
Tech Partner , 216 / A, Panchratna CHS,
Mama Par mananad Marg, Opera House, Char ni
Road, Near Roxy G nerma, Munbai - 400
004
https://futuretechpartner.coniindex. htm
| Qur O oud Based ACADM N Sol ution

i ncl udes the follow ng nodul es: 1.
Student Informati on System 2. Exam
Result Generation 3. Student Attendance
Modul e (Wb Based) 4. Staff Information
System 5. Subj ect Modul e 6.

Admi ni strator Activities 7. Al related
Reports 2. MKCL: Maharashtra Know edge
CorporationLimted (MKCL) pronoted by



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11101_Quality.xlsx

t he Departnent of H gher and Techni cal
Educati on, Governnent of Maharashtra
isan Integrated Digital portal that
provi des University Managenent
Solutions to University of Minbai. The
college being affiliated to the

Uni versity of Munbai uses this digita
systemfor the foll ow ng purposes:
Onl i ne Admi ssion services e
Onlineapplications. ¢« Single
application fornultiple courses e

Onli ne payments of application and
program fees ¢« Online subni ssion of
docurents verification eMerit List
generations seat allocation Online Exam
servi ces The Exans conducted by the

Uni versity of Munbai and the result
process is facilitated through MKCL
MKCL mmi ntai ns students’ data, and their
profile, which is retained and can be
retrieved using PRN No. ( student

uni que nunber ) as necessary. Students
can get any updates fromthe University
Portal if requiredusing PRN No. The

ot her services that one can avai

t hrough MKCL are: eTransfer Certificate
e Online exam nation fornms for Regul ar
ATKTst udent s. «Bonafi de Certificates and
GR Print. 3. Koha for Library
Managenent: Qur Library uses Koha an
Integrated Library System which gives
following facilities: ¢ Online Public
Access Cat al ogue (OPAC) nodul e which
provides a sinple and clear interface
for library users to performtasks such
as searching for and reserving itens
and suggesting new itens. ¢ Full
cat al ogue nodul e which enables library
staff to capture details of all library
items. ¢ Circulation nodule which fully
aut omat es borrowi ng and item
managenent, integrating with the OPAC
SO users can see which itens they have
out standi ng, for exanple. -
Acqui si tions nodul e which assist the
librarian with acquisitions and budget
managenent. It also has serials
managenent and reporting nodul es. 4.
TALLY: We also use Tally 9 ERP an
accounting programthat lets us track
and manage all our accounts and
everything else related to it. 5.
EduQix: EduQ@ix application, a

conpr ehensi ve communi cati on/ Mobil e
based communi cation administration,
parents and students, used by our
institution for digital payments. This
is an online fee collection platform




integrated with nmultiple payment

gat eways, banks and digital wallets
which help in easy digital paynments for
students’ fee during adm ssion or fee
for exam nation purposes. 6. Wbsite
supported by Future tech Solutions: CQur
institution now has an Interactive
website boasts of follow ng features:
It is Designed and Devel oped with

| at est technol ogy standards that has
Mobi | e, Tabl et and Desktop view
conpatibility. It also has the
followi ng features: l1lYear SSD Wb
Hosting, Devel opnent website support,
Website Security and Stability.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Pl anned curriculum delivery and docunentation: The college is | SO 9001: 2015
certified and thus all teaching — |earning processes are properly planned, duly
executed and then docunented in the formats that are constantly revised and
nunbered. The process is revisited and revised after Feedback of stakehol ders.
Fol | owi ng docunents are prepared annually and included in a document called the
Teacher’s Dairy. Acadenic cal endar, Teaching plan, Tinme-table, List of Non
wor ki ng days and holidays. At the Departnental |evel the follow ng docunents to
record curriculumdelivery: Departnental Plan charts the follow ng: Objectives
to be achi eved Results/Learning outconme of the students studying the subject
| ast year; SWOT analysis to nitigate the weaknesses and face chal |l enges. Steps
taken to pronote the quality of teaching-Ilearning process : Quest |ectures,
Visit to reputed organi sations, Role Play, Seninars, Goup D scussions, Live
Proj ects, Book Reviews, Mot Court, Court visit. Plan of I|Innovative /Best
Practices by Departnental. Planning for Teachers’ Lecture Cbservation. Regul ar
Departnmental Meetings are undertaken in which activities Iike: Wrkl oad
distribution, Planning of tutorials and practicals for specific subjects,
Revi ew of departnental activities, Result analysis and Planning of departnmental
activities is done. The nethods used for teaching |earning process are al so
pl anned in advance and docunented in the Log book reviewed by HOD. Periodica
Lecture Cbservation by HOD is done and a Review is given to the HOD t hrough the
Mont hl'y Monitoring of the Teaching Plan. Feedback from students on the teaching
| earni ng process is taken every year, which is then anal ysed and conveyed to
concerned teachers for inprovement or suggestions. On the basis of Result
Anal ysi s and Feedback of students, Renedi al courses are planned and execut ed.
Bri dge Courses are conducted annually for all freshers. Peer assessnent:
Feedback on the eval uation process is obtained frompeers in the fraternity who
visit the College as noderators. (assessed answer sheets of the exam nation and
the Question Papers Set). Teachers fill in their Self Appraisal Forms, then
scrutinized by HOD, Vice Principal and Principal. Selection/appointnment of new
faulty is done after Teaching Denonstration and the Evaluation Report is duly
submtted to the Principal for consideration and selection. The Daily Teaching
Report consists of the followi ng details: Day & Date Cl ass & Division Taught
Topic / Sub topic taught Content Teachi ng Methodol ogy & Teaching Learning Al ds
Ref erence books, on-line sources, Remarks & Signature of HOD. A proper Record




i s mai ntained of the Non- Engaged Lectures, Extra Lectures Engaged,
Invigilation -Theory and practical, Question Paper Setting, Evaluation of
Answer sheets by teachers, Renedial Lectures, Excursions/Study Tour &
Appoi ntment on Conmittees and involvenent in Extra Curricular Activities. A
proper record is maintained regarding the Devel opnent of e-Learning Content &
Del i very under the foll owi ng heads: Date of upload of content , Mdule No, and
its Title , Class, Subject , E-resources and techni ques used, |CT tools used,
url / link to the nodul e; Sunmary of Students’ Feedback is also part of the

Teacher’s diary; details |like Personal Information, Term Information, |ist of
wor king days in each termhelp in tinmely syllabi conpletion.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/ 06/ 2019 00 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Accounting and Fi nance 06/ 06/ 2019
BA Mul timedi a and Mass 06/ 06/ 2019
Communi cati on ( BAMMVO)

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCom BCom 06/ 06/ 2019

BSc I nf ormati on Technol ogy 06/ 06/ 2019

BCom Banki ng and | nsurance 06/ 06/ 2019

BCom I nvest nent Managenent 06/ 06/ 2019

BCom Fi nanci al Mar ket 06/ 06/ 2019

BCom Accounting and Fi nance 06/ 06/ 2019

BMS Managenent Studi es 06/ 06/ 2019

BA Mul ti medi a and Mass 06/ 06/ 2019

Communi cati on ( BAMMVO)
MCom Account ancy and 06/ 06/ 2019
Managenent
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Fashi on Desi gni ng 01/ 07/ 2019 24



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11101_Program_introduced_1622448228.xls

(BASI C)

Certificate Course in
Touri sm and Travel
Managenent

09/ 07/ 2019

13

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom BCom 1495
BA Mul ti medi a and Mass 316
Communi cati on ( BAMVC) /
BVM

BCom Accounting and Fi nance 333
BCom Banki ng and | nsurance 118
BCom I nvest nent Managenent 81

BMVS Managenent Studi es 174
MCom Account ancy 125
MCom Managenent 33

BSc I nf ormati on Technol ogy 2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

2 W believe in taking 360 degree feedback from our stakehol ders on teaching

| earning, curriculum and coll ege adm nistration and ot her aspects for al
courses s. Al feedback was anal ysed using Ms Excel. Feedback on curricul um was
based on followi ng paraneters: Difficulty Level of the course, Bal ance between
Practical and Theory, Usefulness in inparting transferable and life skills,
Contribution towards inculcating ethics, values and noral sense, Enployability
enhanci ng content, stinulating extra |learning and sel f-Iearning Useful ness for
i nternal assessnent. This feedback was recorded in hardcopy, was coll ated,

anal ysed and published on the coll ege website. Students canme up with val uabl e
contribution regarding current curriculumand its role in their overal

devel opnment. These contributions were discussed for enhancing the teaching-

| earning process. Simlar process was followed for the feedback from parents
and alumi of the college. Student Satisfaction Survey was taken fromthe
students on followi ng paranmeters: Teaching - Learning Environnent
Infrastructure Teaching Faculty Placenent Overall personality devel opment This
feedback was recorded in both with Google forns and hardcopy, collated and



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11101_Value_added_courses_1622448331.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11101_Projects_undertaken_1622446633.xls

anal ysed. Student Satisfaction Index was cal cul ated to understand the
satisfaction | evel of the students. Students al so gave feedback about

i ndi vi dual teachers on follow ng paraneters: Teachers Subject Know edge

Mot i vation Provided Communi cation Skill Teachers Regularity Punctuality

I nterest generated by the teachers in the subject Use of innovation Teaching
Met hods (BB/ PPT'S) Accessibility of the Teachers in out of the class Discipline
in Class Syllabus Coverage Refers to | atest developnents in the field This

f eedback was recorded in hardcopy format. Afterward it was coll ated and

anal ysed. The feedback given from students was subnmitted to head of the
institution and was conveyed to the respective teachers. Parents feedback is
al so taken on two criteria, adm ssion process and college infrastructure. For
the feedback about the adm ssion process follow ng paraneters was examn ned:
Availability of Information at canpus Availability of Information on College
Website Useful ness of help desk Verification process Staff at the Ofice
Count er Feedback on online paynent nmethod Overall Rating of the Adm ssion
Process. This feedback was recorded in hardcopy fornmat during adm ssion
process, was collated and anal ysed. Parents cane up with val uabl e suggestions
on the adm ssion process which was di scussed with the adm ssion commttee and
college adm nistration for better adm ssion experience. Parents’ feedback on
the college infrastructure was al so taken on the followi ng paraneters:
Environnent Infrastructure Faculty Fee structure Quality of support materi al
Training Placenment This feedback was recorded in hardcopy format during parent-
teachers’ neeting and anal ysed. The parents’ feedback was discussed with

coll ege authorities. Feedback was taken fromteachers on curriculum The given
feedback was di scussed with college authorities. Feedback from Enpl oyers was
taken by the Placenment Cell and anal ysed.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Account ancy 400 402 296
& Managenent
BA Bachel or 402 398 324
in Mass Medi a
BCom Banki ng & 396 468 334
| nsur ance
BCom Accounting & 583 764 510
Fi nance
BCom Fi nanci al 192 191 165
Mar ket s
BSc I nformation & 204 195 163
Technol ogy
BCom I nvest nent 180 130 130
Managenent
BVS Managenent 583 982 548
St udi es
BCom BCom 2210 2491 2066
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11101_Demand_ratio_1622453989.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4240 296 52 2 Ni Il
2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 49 38 21 Nill 31
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our Institute follows a formal methodology of student mentoring. The basic objective of mentoring is developing a
healthy rapport with the students individually and hence personal mentoring is done by each mentor. Every class
is assigned a Class Teacher/Mentor Class who is responsible for the day-to-day activities of that particular class
in this procedure the Class Teacher / Mentor plays a vital role to come close to the students in respect of the
problems that they are facing in their life. This process of mentoring involves guiding, providing training, giving
advice to the mentee. The Class Teacher/Mentor helps the students in not only in academics but also in overall
development of the students like making students participate in various events of the institution. So many cases
have been handled successfully by the mentors in respect of anger management, anxiety, depression amongst
the students. On the basis of analysis of the student’s needs and their career prospects the mentor then
contacts the concerned associations and cell for further growth of the student. 1. Various carrier-oriented
workshops, Workshops in respect of NET/SLET examination, MPSC examinations are conducted through
placement cell, to acquaint the students about their future needs, further emotional and psychological helps are
directed to the Counsellor appointed by the college wherever necessary. 2. Mentoring is also inclusive of
developing better communication between students and teachers through regular circulation of information
through WhatsApp, helping out students in special cases by identifying slow learners and advance learners. 3.
The students are also guided regarding the usage of the college infrastructure and library facilities for positive up
gradation of their knowledge. Co-coordinating with all associations and giving the students a healthy exposure

also falls under the umbrella of mentoring in our institute. Mentors engage the mentees into various activities of
the Institution, like in admission process, holding seminars, symposiums, etc. 4. Throughout the years Students’
record is kept in the form of Teacher Mentor Report. 5. Remedial lectures for slow learners and weak students
are conducted wherein the main focus is on how to study and face exam pressure and inputs are given on the

methods and techniques used for learning specially e- resources. 6. Advanced learners are motivated by
teachers and tasks that cater to their curiosity and abilities are allotted to them proper guidance is provided for
them whenever required. They are encouraged to take up challenging and more demanding projects and are

motivated to take part in intercollegiate competitions. 7. Mentors are always in touch with the parents of the
Mentee through combined Whatsup group, through personal meeting and Parents Teachers Meeting.

Mentor : Mentee Ratio

Number of fulltime teachers

Number of students enrolled in the
institution
4536 54 1: 84
2.4 — Teacher Profile and Quality
No. of faculty with

2.4.1 — Number of full time teachers appointed during the year

Vacant positions  [Positions filled during

No. of sanctioned |No. of filled positions



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11101_ict_tools_1622459738.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11101_e_resource_1622459745.xlsx

positions the current year Ph.D

54 54 Nill 37 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. Subhashi ni Assi st ant MIC d obal
Nai kar Pr of essor di sti ngui shed

Teacher Award 2019,
Managenent by MIC
d obal Trust |SO

9001: 2008 certified

organi sati on,
registered with
NI TI Aayog,
Gover nment of
I ndi a.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom 2000531 1 10/ 01/ 2020 14/ 02/ 2020
MCom 2000533 3 15/ 01/ 2020 02/ 03/ 2020
MCom 2000534 4 23/ 12/ 2019 11/11/ 2020
BCom 2000141 1 18/ 10/ 2019 13/12/ 2019
BCom 2000143 3 30/ 09/ 2019 13/ 12/ 2019
BCom 2000145 5 01/ 10/ 2019 21/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Since 2016-17 The University of Munbai has introduced CBSC system and the sane
has been adopted by our Institution. Qur institute being affiliated to the
Uni versity of Munbai we adhere to the rules and regul ations put forth by the
Uni versity. According the norns sonme courses fall under an eval uati on system
that has a mandatory marki ng scale for internal and external Evaluation. Thus,
Continuous Internal Evaluation (CIE) systemfor this course is followed as per
the norms wherein continuous assessnment is done on the basis of class tests,
proj ects, viva-voce, presentations, internships, industrial visits, etc. The
ot her courses that do not have mandatory internal assessment systemthe
institute follows its own practices of Continuous Internal Evaluation in the
foll owi ng manner Reforns relating to exam nations are introduced by University
of Munbai and are the sane is inplenmented by the college fromtine to tinme.
Soci oecononi c i ssues are assigned to the students for their projects related
wor k and for classroom participation. Result processing work is carried out by
fully conputerised and hence there Processing of result is fully conmputerised



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11101_Honours_recieved_1622459845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11101_Evaluation_1622787723.xlsx

The col |l ege has upgraded software for preparing mark sheets of students.
Results are declared on the college website ¢ Feedback from Result anal ysis:
After every test and senester end result declaration HOD s and coordi nators

plan strategies for inproving the results and giving additional support to the
weak students. They continuously nonitor identifying any drop in performance of
the students and take i medi ate steps to counsel the |earners concerned.
Efforts are made to identify the reasons for the drop and corrective steps are
taken to ensure that the |l earners are positively notivated to inprove upon the
performance. Renedi al classes are arranged for the needy students. ¢ Proactive
Attendance committee: One of the crucial key result areas is maintaining the
attendance in the class roons so that their academ c progressed is nonitored
and mai ntai ned. Monthly review takes place, defaulters list is notified,
parents are informed and students are notivated to attend | ectures through
personal counselling by the concerned teacher nentors. ¢ Parent Teachers
neetings are held at regular intervals, in order to appraise the performance of
the students to their parents. Mentors are given the responsibility to interact
with the parents and apprise them about the performance as well as attendance
of the learners. Mentors also ascertain the social background of the |earners
in order to have a better idea about the learners. ¢« Mentoring systemis
foll owed wherein every teacher continuously nentors the students in respect of
curriculum and exam and ot her stress related issues.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of the acadenmic termthe students are apprised of acadenic
cal endar and sane is upl oaded on coll ege website. The contents of the sanme are
teachi ng and eval uati on plans, academ c, co-curricular, extracurricular
activities. For preparation of the teaching schedule, tine table conmttee in
the college prepared tinme table in consultation with various heads of the
departnments. Accordingly, the nmeetings of the departnents are held by the
respective heads to discuss the syllabus to be taught and depart nental
activities. Every departnment plans the best practice at the begi nning of the
year to bring the inprovisations in the institution and system At the
begi nning of every senester teaching plan is prepared. Head of the Departnents
supervi se of Teaching plan at the beginning of every senester is prepared. Head
of departments nonitor the conpletion of the syllabus and ensures the overal
exam nation pattern, question papers and wei ghtage of topics as per the
recomendati on or suggestions of the University keeping the acaden c cal endar
in mnd. Ateacher’s diary is nmaintained by every teacher. Teachers Dairy
Contains the daily lectures taken, Lectures not taken and reasons for the sane,
Departnmental Meetings conducted, Renedial Lectures taken, Record of the
| ectures conpensated. There is a flexibility to accommpdate renedi al |ectures,
extra classes and extra contact hours with students in the tinme table. A review
of the departnental plan is conducted at the end of every senester. The
Exam nati on schedule is a tentative one, since the exans are conducted by the
University and the exact dates are given by the university few days prior to
the exans so there may be a slight disparity with our acadeni c cal endar,
prepared at the begi nning of the acadenic year. For appropriate inplenentation
of strategies various techniques are adopted: Regular staff meetings are
conducted by the Principal with the teaching and non-teaching staff to
t akerevi ew of various tasks assigned to them | QAC neetings are conducted at
regular interval to appraise the quality inprovenent strategies adopted and to
assess its inpact on working of the institution. Reports of Various conmmttees
presented to the principal to review the performance and necessary inprovenments
as suggested are carried out. As far as the Teaching Learni ng Process,
Infrastructure and other anmenities a structured feedback is obtained from
students and renedi al actions are taken wherever necessary. Academic audit is
conducted as per the provisions prescribed in the Academ c Cal endar to review




departnmental progress. The next years acadenic cal endar is prepared keeping in
m nd the suggestions given through the reviews and feedback. In this manner
academ c cal endar brings out all the policies and plans to be inplenented which
are to the best of our efforts followed and it helps us to achieve our goals
and obj ects.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. dal ni al i onscol | ege. ac. i n/ po- and- co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2C00533 MCom ( Sem 3) 120 87 72.5
Account ancy
2000533 MCom ( Sem 3) 34 21 61.76
Managenent
2000534 MCom ( Sem 4) 121 113 93. 39
Account ancy
2000534 MCom ( Sem 4) 32 29 90. 63
Managenent
2C00455 BCom Account i ng 166 156 93. 98
& Finance -V
2000456 BCom Accounti ng 166 163 98.19
& Fi nance- VI
2000255 BCom Fi nanci al 53 33 62. 26
Mar kets -V
2C00256 BCom Fi nanci al 55 47 85. 45
Mar kets - VI
2C00345 BCom Banki ng & 102 89 87.25
I nsurance-V
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. dal ni al i onscol | ege. ac. i n/ wp- cont ent / upl oads/ PDLC- SSS-
ANALYSI S- 2019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Munbai

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 0.57 0



https://www.dalmialionscollege.ac.in/po-and-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11101_Pass_percentage_1622462107.xlsx
https://www.dalmialionscollege.ac.in/wp-content/uploads/PDLC-SSS-ANALYSIS-2019-20.pdf
https://www.dalmialionscollege.ac.in/wp-content/uploads/PDLC-SSS-ANALYSIS-2019-20.pdf

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Fi | m Maki ng’

Sem nar on | PR sol utions BAF and BI M 21/ 09/ 2019
Fundi ng Schenes for Start
ups in India.
ENTREPRENEURI AL PREM ERE BVS 27/ 09/ 2019
LEAGUE (EPL) 2K19
Sem nar on ‘ Career Short BMM 18/ 07/ 2019

Sem nar on Creating an
Ecommerce website’.

DLI TA | ncubation Cell

31/ 08/ 2019

A Sem nar on Advance
Career options for Grls
in |IT/ Conputer Sector

BSc(IT)

26/ 09/ 2019

A Sem nar on ‘ Brandi ng
the Jewellery and CGold
Busi ness’

BMM

27/ 09/ 2019

A seminar on “Careers in
Online Trading in Share
Mar ket .

BBI

28/ 09/ 2019

Guest | ecture on
“Intell ectual Property
Ri ght s”

Busi ness Law

11/ 01/ 2020

Nat i onal Conference on
Ethics and Digital Media

BMM

07/ 03/ 2020

Wor kshop on * Medi cal
Representative as Career

Career Qui dance Cell

11/ 01/ 2020

Awar eness Day

Pr ospect s’
Wor kshop on Pl acement Cell and Astha 17/ 01/ 2020
Jewel | ery/ Accessory Commttee
Desi gni ng
Sem nar on ‘| NVESTOR BBI BFM 18/ 01/ 2020
AWARENESS | NI Tl ATI VE'
St udent s t hrough BMVS 23/ 01/ 2020
Enpl oyabi | i t yt hr ough
Enotional Intelligence”.
Sem nar on Melting Aast ha Cel | 24/ 01/ 2020
Tension by Meditation
Sem nar on Vot er Patriot Cell 26/ 01/ 2020

Conference on ‘Art and
Sci ence of Cenerosity’

Busi ness Communi cati on
St udent Research Cell

20/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11101_Research_Fund_1622518416.xlsx

M Phi
Research (A
Conpar ati ve

study on Cost
benefit
anal ysi s
bet ween d oud
accounting VS
Computeri zed
Accounting in
Munbai  Subur ban
Ar ea)

Ms. Priyanka
Radhakr i shnan

Dr.
M S. Kur hade

01/ 09/ 2019

Resear ch

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Dept. BAF Inter- Col | ege I PR To 21/ 09/ 2019
Bl M Col | egi ate sol utions i ncubat e,
Sem nar and Fundi ng Create a
Schenes for |[climte and
Startups in refine the
I ndi a” i deas or
concepts
with a
support from
t echni cal
and creative
experts of
t he
concer ned
fields.
Dept. B. Sc DLI TA Col | ege “Bui | di ng G vi ng 31/ 08/ 2019
(1T an E- opportunity
Commer ce to
Site from prospective
Scr at ch” students to
bring out
i nnovati ve
ideas in the
filed of E-
conmer ce
Dept of Mar ket i ng Col | ege “ ENTREPREN It ains to 27/ 09/ 2019
BMVS Fair EURI AL provi de a
PREM ER platformto
LEAGUE (EPL) |young entrep
reneurs and
gi ve them
practi cal
know edge
about the
corporate
world. It
hel ps in
devel opi ng
their entrep



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11101_Awards_won_1622519552.xlsx

reneuri al
skills,
| ncubati on Col | ege Tal k on Creating 17/ 01/ 2020
Cell, PDLC | Interactive Devel oping E| awareness
Tal k by M. ntrepreneuri anong
Wl librord al Skill st udent s
Ceor ge, t hr ough regardi ng
Pri nci pal I nnovati ve vari ous
and CEO of i deas” aspects of e
WIllibrord ntrepreneurs
School and hi p schenes
Educat i onal for entrepre
Ent r epr eneur neurs,
essenti al
for fram ng
busi ness
pl ans and
devel op
start-ups.
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Commer ce 3 6.2
Nat i onal M Com 1 0
Nat i onal BBI 1 0
I nt ernati onal Mat hemat i cs 2 0

Statistics
I nt ernati onal Economi cs 1 5.5
I nt ernati onal Account ancy 5 6. 62

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 8
Economi cs

Busi ness Law

BBI

3
3
2



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11101_Incubation_centres_1622519915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11101_journals_notified_on_UGC_1622870023.xlsx

BAF 3
BAMMVC 2
M Com 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 Ni |l Ni |l Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 25 283 6 65
nar s/ Wor kshops
Present ed 3 6 Nill Nill
papers
Resour ce 1 Nill Nill 4
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di saster NCC 2 39
managenent
Beti bachao, beti NCC 2 39
padhao
| ndependance day NCC 2 39
Tree plantation NCC 2 39
Bl ood donati on NCC 2 39
Swacht a abhi yan NCC 2 40
Sports day NCC 2 40

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11101_Books_and_Chapters_1622870201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11101_Bibliometrics_1622520570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11101_Index_1622520643.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11101_Faculty_participation_1622870566.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11101_Extension_1622523432.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Udaan - Inter Consol ation Prize DLLE University 15
Col | egi ate Street of Munbai
Pl ay Conpetition
“Students Awar d of | NDI AN 91
Leadership Excel | ence | DF DEVEL OPNVENT
Programme” by the |[Social |npact Award FOUNDATI ON
Trai ni ng Sessi ons 2019
by The I ndi an
Devel opnent
Foundation — | DF
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Depart nent of DLLE Essay Witing 3 45
DLLE
Depart ment of DLLE NGO Muskan 3 109
DLLE
Depart nent of DLLE Post er Maki ng 3 88
DLLE
Depart nent of DLLE Republ i ¢ Day 3 34
DLLE
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

TRAI NI NG

| NTERNSHI P

Vai dya
Associ at es

09/ 12/ 2019

11/ 01/ 2020 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11101_Awards_for_extension_1622523600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11101_Students_in_extension_1622523913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11101_Collab_activities_1622524008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11101_Linkages_1622524169.xlsx

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

The Training
Conpany

20/ 07/ 2019

The obj ective of
this MU is to
provi de our
students with the
necessary training
and skills required
for hiring
pur poses. The
Training training
sessi ons provided
by Wcky David, a
mast er of ‘canpus
recruitnent
trai ni ng prograns,
on Groom ng,
Eti quett

15

NYCS - Nati onal
Yuva Co-operative
Soci ety Ltd.

05/ 11/ 2019

A multi-state co-
operative society
regi stered under
The Multi-State
Cooperative
Societies Act, 1984
Regi stration No.
VMBCS/ CR/ 97/ 99
intended to create
opportunities for
yout h and provi de
Skill Training
progr ans/ cour ses
for youth. MOU was
signed in or

30

Stree Muikti
Sangat hana

01/ 01/ 2020

The gener al
hj ective of this
MU is to stinmulate
and facilitate the

devel opnment of
col l aborative and
nmut ual Iy benefi ci al
prograns to strive
and take action for

t he waste
managenent net hods
of bi o-degradabl e,
i norgani c, Conpost

and E-waste

gener at ed

16

Kurves and Sm | es
for counselling
sessions for
students

12/ 12/ 2019

The nmai n purpose
of this MUis to
sol ve vari ous
counsel ling rel ated
i ssues to Academ c,
Behavi our al ,
Enoti onal and

50




Recurrent Physi cal

Pr obl enrs of
youngsters and
adults. Their
activities are -

To conduct
Orientation

sessi ons to nake

students

mai n

1)

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for

infrastructure development

65

50. 46

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsuite Partially - 2004
Koha Ful ly 19. 11. 00. 000 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Nill Nill Nill
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 06/ 2019
View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11101_MoU_1622884140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11101_augmentation_details_1622702702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11101_Library_1622776593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11101_e-content_by_teachers_1622542987.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 165 2 165 1 1 1 13 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 165 2 165 1 1 1 13 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Nill

Name of the e-content development facility

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

31.8 25.85 65 50. 46

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures Polices for maintaining nmaintenance of physical facilities and
academ c support facilities Teaching Learning Process: For snooth facilitation
of the teaching | earning process for tinely conpletion of courses and
devel opi ng students’ skill ICT is in place in classroons. Policies are in place
for tinmely up-gradation and mai ntenance of the projectors and | aptops that are
used. To facilitate the docunentation of the teaching | earning process teachers
avail the desktops, |aptops available in the Conmputer |ab and | anguage | ab.
Policies are in place for their naintenance. Ofice Adm nistration: For the
Snoot h conduct of admi nistrative functions and liaison with regulatory
authorities the adnmin staff is sent for regular workshops and skill enhancenent
training programmes. Proper MS software is in place in order to manage the
admin work. Facility Planning and Mai ntenance: |In order to manage the
infrastructure and facilities the college adninistration has | ogbooks that are
duly filled in as and when mai ntenance or up-gradation happens. Policies are in
pl ace as per |SO 9001: 2015. Proper audit are done regularly. Gynkhana, Conputer
Lab, Language Lab: These are nmanaged as per the policies drafted so that proper
facilities can be availed by the students and teachers. Library Managenent:

Budget allocation and nonitoring by the Library advisory conmmttee. The library
follows the standard Dewey Decinmal C assification system (DDC), a |ogical
system for organi sing books. It uses koha Library software for book

Internet browsing facility is provided for
Exam nati on dept, Extra-
Gynkhana, Teachi ng
are clearly
| SO

accessioning and circul ation.
students in the library . Operating procedures for
curricular activities, Facility planning and Mi ntenance,
| earni ng process, Library managenent, O fice adm nistration,
speci fied and docunented in the form of OPERATI NG PROCEDURES under




9001: 2015, avail able at

https://ww. dal m al i onscol | ege. ac. i n/ wp-
cont ent / upl oads/ Oper ati ng- Procedur es-1 SO 9001- 2015. pdf

https://www.dalmialionscollege.ac.in/wp-content/uploads/Operating-Procedures-1ISO-9001-2015.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Freeshi p by 21 203751
frominstitution Prahl adrai Dal m a
Li ons Col | ege of
Conmmer ce Econoni cs
Fi nanci al Support
from O her Sources
a) Nati onal Gover nnent 64 337121
Schol ar shi ps and
Freeshi ps
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation

Number of students

Agencies involved

Envi r onnment al
St udi es

enhancement scheme enrolled
Wir kshop on ‘ Read 28/ 01/ 2020 90 Dept of Busi ness
Fast and Learn More Conmmuni cat i on and
Al ummi Associ ati on
I nt ernati onal 21/ 06/ 2019 59 Depart nment of
Yoga Day Sports and Yoga
trai ners Dr.Ananad
Mohan Maurya
Dr . Ani shaMaurya
Renedi al Lecture 28/ 02/ 2020 36 Depart nment of
i n Economi cs Econoni cs
Renedi al Lecture 05/ 01/ 2020 30 Depart nment of

Commer ce

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Nill 84 Nill Ni Il
Associ ati on
of Certified
Chartered Ac



https://www.dalmialionscollege.ac.in/wp-content/uploads/Operating-Procedures-ISO-9001-2015.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11101_Scholarships_1622546101.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11101_Development_Schemes_1622548613.xlsx

count ant ( ACC
A)

2019

Trai ni ng
Cum Canpus
Drive

NIl

35

Nill 31

2019

Car eer
Gui dance
Sem nar on
Ani nat i on
and Vi sual
Ef fects

NiTl

42

Nill NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nl Nill 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HR 40 Nill Shopper s 25 11
Refl ecti on Stop Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Nill Nill Nl Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Day Col | egi ate 800
Dal ma Lions U sav 2k19 Intercollegiate 3000
10th Dal mi a Lions Khel Intercoll egiate 865
Mahot sav
Ashadi Ekadashi by Col | egi ate 163



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11101_Guidance_1622549350.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11101_Placement_1622549798.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11101_Progression_1622550773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11101_Qualifying_1622551006.xls

Mar at hi  Vangmay
Az aadi Col | egi ate 279
‘ BMM GOT TALENT - Col | egi ate 57
Pai nti ng conpetion by Col | egi ate 20
patriot Cell
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Cricket Nat i onal 1 Nl 66826659
Men I nter- 9851 Di chol kar
Uni versity Yash
Nat i onal Pr akash
Level West
Zone
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

car eer,
the fa

wher ev

gener al

for

St udent s’

| nf ormati on,

Counci |

personal ity and organi zati onal

cul ty,

for sanction of financia
carrying out conmunity relief work 3. Prevention of
t hrough counsel i ng senior students,

The objective of the student counci
opportunity to devel op | eadership by fornulating and carryi ng out
activities and comunity service projects.
contribute to institutional spirit and community wel fare
is the articulation and exclamation of the student body. OBJECTIVE: To meke the
students participate in the devel opnment of the Institute and devel op their

skills through interactive programs with
adm ni stration and society. DUTIES AND RESPONSI BI LI TIES OF THE

aid and

is to give students an
institutional
In addition to planning events that

t he student council

COUNCIL: 1. Calling applications from poor students for financia
scrutinizing recomendi ng the qualified candidates to the Institute authorities
assi stance from Student Aid Fund. 2. To help in
raggi ng on the canpus
hel pi ng the adm ni strati on whenever and

er necessary. 4. Suggesting the administration to inprove the student

anenities to inprove their

activities on the canpus.
their technical

9. Mai ntenance of discipline,

| egi slative and nanageri a
organi zing senmnars / synposia / workshops etc.
creative skills of the undergraduate and post — graduate students.
of every activity to inprove the know edge and skills of the canmpus students.
peace and harnony anbng canpus conmunity in
10. To provide a dynam c wor kshop

and student community in particular.

of denocratic processes,
Di scipline,participation in a Constitutiona
Qpportunity Cell

Equal

t hrough activities such as El ections,
Representative Assenbly,
Heal t h and Hygi ene

wel fare of the
and encourage to
11. Snooth

Celletc. 12. To pronote respect for
institution and comunity.
make a wel | -i nforned, conscientious,

conduct of the Institute Annua
graduati ng students every year

Day every year

year.

Counsel i ng Cel |

| aw and order and genera
13. To devel op student potentia
virtuous and active citizens.

progress in their career and buil di ng harnoni ous

personality. 5. Helping the authorities in snpboth conduct of different student
6. @Quiding the junior and needy students to inprove
skills by hel ping students while
7. Encouragi ng innovative and
8. Be part

Quality Grcle,

Right to

12. Snmooth conduct of Farewell
13. Smpoth conduct of Fresher’s day every



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11101_Activities_Organised_1622551235.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11101_awards_in_activities_1622552470.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We are proud of the fact that our students have contributed to the progress and
devel opnent of the society. Though there was great support fromthe Al umi over
the years the Managing Comm ttee of Dalm a Lions Al ummi Association was
registered in 2017-18 bearing the Registration No 1437. The Dal m a Lions
Col I ege Al ummi Associ ati on has been conducting Alumi Meets every year trying
to get the students back to canpus. They honour the nenbers of the managenent,
teaching and adm nistrative and support staff at these neets. Ex students and
their achievements are applauded at the Meet. The Alummi regul arly arranges
nmotivational and inspirational |ectures, workshops and sem nars. The Al ummi
constantly interacts with our students and encourages themto venture into new
opportunities of business, professional and private jobs. Qur vision: “To groom
the students as icons of tonmorrow, potentially contributing to comerce, trade
and i ndustry progress and devel opnent of the society, keeping in mnd, at the
same tinme, the ethical values of humanity” is seen fulfilled when one strolls
down the vast list of our alummus that are naking a mark in a variety of
fields. The O fice Bearers of the Dalma Lions Alumi Association are as
follows: Dr. N. N Pandey President Shri. Jaiprakash Thakur Vice President Adv.
Shai | esh Shrivastava Vice President Shri. Ashish Singh Secretary Shri. Ajay S.
Havelia Joint Secretary Ms. Manisha Nai k Joint Secretary Shri. Sunil Kothare
Treasurer Prof. A D. Patel Advisor, Menber M. Sejal Deshrmukh Menmber This year
too our Dalma Lions College Alumi Association organi zed an Alumi Meet. This
was an occasion for the Alumi to nmeet and refurbish their fond nenories of
college |ife. Karaoke was the highlight of the function wherein old nenories
were cherished in the formof song and dance. The Meet ended with dinner. The
Al ummi supports the college in its academ ¢ endeavours. The Al umi sponsored
the trophies for the Student research conference, an inter-collegiate
conference on ‘Art and Science of Generosity ' organized on 20th February,

2020. The alumi Associ ation al so sponsored a Wrkshop on ‘ Read Fast and Learn
More’ : The Dept. of Business Communication organized an informative workshop on
‘Read Fast and Learn More” on Mnday, 28th January 2020 at 10:30 amin the
col l ege auditorium The workshop was conducted by Professor Rajesh Tayal, a
student - gui de and wel | ness instructor. The Association also rendered its
support to the Placenent Cell. The efforts of the Alummus hel ped us in getting
connected with TechnoServe. The Associ ation sponsored 5 students in their
academ ¢ endeavours. The Dal m a Lions College Al umi Association Schol arship
was instituted and 5 students received it this year. Wth the active support of
the alumi we had the IDF - Youth Leadership Programme (YLP) 2020 for students
that enmpowered students and built their |eadership skills. The Dal m a Lions
Col I ege Al ummi Associ ation ensures that the glory and spl endor of our college
rises to greater heights.

5.4.2 — No. of enrolled Alumni:

652

5.4.3 — Alumni contribution during the year (in Rupees) :

166380

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings by alumi Association in 2019-20 : 03 Three neetings Activities of
Al ummi associ ation: 1. The Alumi sponsored the trophies for the Student
research conference, an inter-collegiate conference on ‘Art and Sci ence of
Generosity ' organized on 20th February, 2020. 2. The alumi Association al so




sponsored a Wrkshop on ‘Read Fast and Learn More': The Dept. of Business
Communi cation organi zed an informati ve workshop on ‘ Read Fast and Learn More”
on Monday, 28th January 2020 at 10:30 amin the college auditorium The
wor kshop was conducted by Professor Rajesh Tayal, a student-guide and wel | ness
instructor. 3. The Association also rendered its support to the Placenent Cell
The efforts of the Alummus hel ped us in getting connected with TechnoServe. 4.
The Association sponsored 5 students in their academ c endeavours. The Dal m a
Li ons Col | ege Alumi Associ ation Schol arship was instituted and 5 students
received it this year. 5. Wth the active support of the alumi we had the |DF
- Youth Leadership Programre (YLP) 2020 for students that enpowered students
and built their |eadership skills.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1 — Sustainable Lifestyle @Agriculture: Introduction : Sustainable Lifestyle @
Agriculture, an innovative experiential |earning project was undertaken by
Departnment of Commerce in M. Kundan Raut’s Farm at Narpad Villege at Dahanu
Tal uka of Palghar District. The Prinme objective was to orient students on
organi c farm ng and experience them of sustainable livelihood in agriculture
whi ch sustai ned human civilisation for |ast nore than 11000 years and specially
devel op consci ousness on present environnmental issues of clinmate change, gl oba
war m ng anmong the future generations with students. Process: Project initiated
by first visit on 19.7.2019 to |learn paddy transplantation and do field work in
every nonth’'s visit. A visit was arranged at Bhaskar Save's Farm at Unergaon to
under stand nul ching, fertiliser making by verm n-conposting, rain water
harvesti ng, gobar gas, coconut oil conpressions also practised planting certain
native trees. In the final visit students learned to clear the land after crop
was gat hered prepare the land for the next vegetable cultivation. After
t heconcept note was prepared and di scussed in the Departnmental Meeting to work
out detailed execution plan to be put forward to the Principal for further
process. HOD, Vice Principal and Senior Teachers discussed in detailed to
clarify doubts and seek required information for approval and getting necessary
sanctions fromthe managenent. Thereafter Principal discussed with College
Managenent got final approval for adequate financial provisions to arrange
travel ling cost for successful inplenentation of this innovative project.
Results: Qut of the six planned visits three field visits and three orientation
visits were conducted and finally resulted in training a team of 15 student
volunteers in the process of major agricultural activities. 2. Flood Relief
Operation: Introduction: Heavy rainfall in July 2019 created havoc in Western
Mahar ashtra and caused fl oodi ng, damagi ng all crops, hundreds of animals
drowned, nore than 80 people lost their lives, thousands acres of fertile soi
was w ped out, |akhs of people were displaced. Process After Primary survey of
Satara Ratnagiri districts a detailed plan was worked out, after discussion and
approval of the Principal the proposal was put forward to the Managenent to get
sanctioned adequate financial provision for Travelling food arrangenents for
vol unteers engaged in inplenmentation of Flood Relief Operation by Disaster
managenent Cell (DMC). The DMC Team - |n-charge, teacher menbers student
vol unt eers worked hard around a nonth to collect relief materials |ike
groceries, cloths, utensils and several mi scellaneous articles from students,
vicinity area, staff, fanmly friends relatives etc. by maintaining proper
records material storage safely. Two teans executed the operation, |ead by one
teacher and one support staff. Flood Relief Operation was carried out at six
villages of Satara and Ratangiri district namely Tiware (Dam Burst affected),
Mal ey, Kol aney, Kashelli, Vajegaon and Pat harpunj (Flood affected) wherein our
Col |l ege DMC' s students’ and teachers’ teamreached out to nore than 260 fl ood




affected fanmlies. Result: Relief operation carried out on 20th 21st Septenber,
2019 by distributing two nonths dry ration kits, cloths,
utensi |l sm scel | aneousarticles through the DMCteam of 10 students, 2
teacherssone | ocal social workers. For nore details : https://ww.dal m alionsco
Il ege. ac. i n/ wp-cont ent/ upl oads/ Fl ood-relief-operation-by-DMC2019-20. pdf https:
/I ww. dal mi al i onscol | ege. ac. i n/ wp- cont ent / upl oads/ Sust ai nabl e-
Li festyle-@Agricul turet-2019-20. pdf

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The institute has reinforced the
onl i ne adm ssion process by anmassing
feedback fromthe students and teachers
and worked ardently towards uphol ding a
faultl ess adm ssion process. W yearn
for making the adm ssion process
conveni ent for parents and teachers.
The coll ege website efficiently
di ssem nates informati on concerning the
adm ssion processes enunciated by the
University. Digital technology is used
as a tool in our endeavor to avoid
wast age of paper in the adm ssion
pr ocess.

I ndustry Interaction / Collaboration Students are encouraged to undertake
Internships and industry field
projects. The institute organi zes
sem nars, workshops and tal ks for the
students fromthe industrial realmto
render an aut hentic know how of the
mar ket conditions. W have MOUs with
NGOs. We focus on having col |l aborations
with industries to get things rolling
for students’ placenent. W aim at
establ i shing connection with conpanies
to hel p provide our students quality
Internships and industry field
projects. The institute regul ates
Industrial visits for famliarizing
students with recent devel opnments in
the field of managenent, commerce and
I nformati on technol ogy.

Human Resource Managenent The Institute focuses on building up
an enpowered staff — both teaching and
non-teaching, who will be ready to
undertake the responsibilities
efficiently. The admi nistrative staff
is trained regularly in order to
augrment their efficiency by arranging
Wor kshops on updat ed use of technol ogy
whi ch further aids in upgrading their
techni cal know edge related to the




sof tware brought in use for the
i nproved governance of the

organi zati on. Workshops on Quality
enhancement nethods and team buil di ng
are conducted. The institute counsels
the staff in conbating any stress and

strain in personal and professional

front.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

We endeavor to build up a conpletely
digital library in the upconing years.
The initial steps being, increase in
nunber of books, e-books and
peri odicals on a regular basis. W have
21 I CT enabl ed cl assroons and we aimto
equip nore in the years to cone. The
institute focuses on facilitating the
nmedi a students to enhance their
practical |earning experience. Qur
Pl ans for creating the art
infrastructure for students is our
priority. It caters to a positive
teachi ng | earni ng environnent.

Research and Devel opnent

The institute has a Research Centre
under the supervision of which a PhD
Program in Commerce, subject
Account ancy has been commenced. The
i nstitute encourages teachers to
undertake M nor and Maj or Research
Proj ects. Teachers are further
notivated to publish their research
work in reputed International and
Nati onal Journals under UGC Care |ist.
Students’ Research Cell stimulates
research ambiance in the institute. The
i nqui sitiveness of the students is
evident in the student research
conference organi zed every year. These
conferences direct the students towards
i ndependent research. The students find
a boost in their confidence by gui dance
and nentoring fromthe experts.

Exam nati on and Eval uati on

The exam nation system of the
institute ascertains that the Course
obj ectives and Program obj ectives
delineated at the outset are attained
by eval uating the factual, conceptua
and gl obal understandi ng of the
prescribed syllabus, keeping intact the
desi gned curriculum The eval uation
system ensures conplete pellucidity.
Students are allowed to have a
phot ocopy, reassessnent and reval uation
of their answer sheets. Teachers are
sent for workshops conducted by
Uni versity on a regul ar basis.

Exam nation Patterns are regularly
referred to and updated as per the




University Circulars. Orientation
Program for informng the students
about exam nation, evaluation system
and Result Analysis is organized.

Teachi ng and Learni ng

The institute neticul ously foll ows
the system of teaching-Iearning process
formul ated and docunent ed under | SO
9000: 2015 and efficiently regul ates the
met hodol ogy to enhance the teaching
| earni ng process. Techni ques |ike
bl ended and fli pped cl assroonare used
in the teaching- |earning process.
Teachers are trained to use Learning
managenment system such as Ednodo and
Googl e O assroom and ensure that they
use it for enhancing the teaching
| earni ng process. The institute ains at
maki ng the teaching-|earning process
nore interactive and efficient.

Curri cul um Devel opnent

The institute ains to have in place
various new Skill devel opnent,
Enpl oyabi l ity enhancenent and Val ue
added courses that would enrich the
Uni versity of Munbai curriculum It
sends nore teachers for sem nars and
conferences that would vet their
subj ect knowl edge and keep them abreast
of the know how. Teaching staff is
urged to inculcate higher level skills
- Service learning — a conbi nati on of
experiential |earning and comunity
service. New Academi ¢ Prograns are
applied for and introduced Plans are in
pl ace to introduce Certificate and
Di pl ona prograns related to vocationa
skill building

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The yearly planning - Academc
Cal endar prepared and put on the
website http://ww. dal m al i onscol | ege. a
C.in/wp-content/upl oads/ Academ c-
Cal endar - PDLC- 2019- 20. pdf The
Managenent and Teachi ng and non
teaching staff through Coll ege
Devel opnent Conmittee and | QAC neeti ngs
pl an the yearly schedule. Mnthly
report through email is sent to the
menbers of the managenent with regards
to the activities and achi evenents of
students and staff of the institute.
Al'l notices and information related to
students and teachi ng processes are put
up on the website https://ww.dalnalio
nscol | ege. ac.in/notices/ Al
st akehol ders are encouraged to give




f eedback through the feedback forns
provi ded on the website : https://ww.d
al m al i onscol | ege. ac. i n/ f eedback/ Al
Associ ations, Committees and Cells
follow the Plan- Do- Act- Check cycle
in inplenmentation of programs for the
students. The annual reports of the
prograns are then sent for reviewto
the 1 QAC and published in the Annual
Col | ege Magazi ne — Spectrum

Adm ni strati on

Proper SOPs are in place through the
docunent ed Operational Procedures
prepared under | SO 9000: 2015 : https://
www. dal m al i onscol | ege. ac. i n/ wp- cont ent
/ upl oads/ Oper at i ng- Procedur es-
| SO 9001- 2015. pdf The office initiates
and executes adm ssion and enrol nent
process snoothly. It facilitates the
process to seek perm ssions required to
start new courses/ divisions, ensures
proper authentication related to needs
/requirements of the regulatory bodies,
seeks approval fromauthorities,
wher ever necessary |ike teacher
appoi ntments, pronotion, starting
research Centre. The snooth functioning
of academ ¢ and infrastructural needs
as per the guidelines of regulatory
bodi es is ascertai ned by them
Managenent | nformation Systens are in
pl ace for the snmpoth adm ni stration
processes of the institute.

Fi nance and Accounts

Tally 9 ERP and EduQix is used by
the Accounts section. The Fi nance
Section actively adm nisters financial
managenent of the College incorporating
accounts receivabl e, accounts payabl e,
payrol | operations and asset managenent
functions for nethodi cal use of
financial resources. The Coll ege
Accountant relates to the Coll ege
aut horiti esi ssues which dermand
attention. It oversees the nmaintenance
of systens and processes to adm nister
the financial transactions of the
Coll ege. It helps in mappi hg out
procedural policies and gui delines that
| eads to effective functioning of the
College. It nonitors expenditure,
budget, assists in preparation of
financi al budgets, handles college fees
billings and reconcil es accounts

Student Adm ssion and Support

Mahar ashtra Know edge Cor porati on

Limted (MKCL) pronoted by the
Depart nment of Hi gher and Technica
Education, Government of Mbharashtra is

an Integrated Digital portal that




provi des University Management
Solutions to University of Minbai. The
college being affiliated to the
Uni versity of Munbai uses this digital
systemfor the foll ow ng purposes:
Onl i ne Admi ssion services e
Onlineapplications. ¢ Single
application fornultiple courses e
Online paynents ofapplication and
program fees ¢« Online subni ssion of
docunments verification eMerit List
generations seat allocation Online Exam
servi ces The Exans conducted by the
Uni versity of Munbai and the result
process is facilitated through MKCL.
MKCL mai ntai ns students’ data, and
their profile, which is retained and
can be retrieved using PRN No. (
student uni que nunber ) as necessary.
Students can get any updates fromthe
University Portal if required using PRN
No. The other services that one can
avail through MKCL are: eTransfer
Certificate « Online exam nation forms
for Regul ar ATKTstudents. «Bonafi de
Certificates and GR Print.

Exam nati on

The institute has well-organized and
conpetent result processing integrated
software - Intergrated ERP by ACADM N

School / Col | ege Managenent Software
provi ded by Future Tech Partner , 216 /

A, Panchratna CHS, Mana Parmananad
Mar g, Oper a House, Charni Road, Near Roxy
Ci nema, Munbai — 400 004 https://future
techpartner.comindex. htm . Mdul es :
1. Student Information System 2. Exam
Result Generation 3. Student Attendance
Modul e (Wb Based) 4. Staff Information

System 5. Subj ect Mdul e 6.

Adm nistrator Activities 7. Al related
Reports The entire examrel ated
processes are carried out in-house by
the exam nation department. The
software and the processes are
scrutinized mnutely and steps for
i nprovenent are accordingly taken. The
departnent ensures conplete
confidentiality in all the processes.
Grievance related to the exam nation
processes are consi dered of topnost
priority. The Internal Evaluation
System ensures that the students’
creativity and diverse |earning
abilities are tapped.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2019

Sachi n
Bansode

Short Term
Course in
“Teacher Entrep
reneur shi p and
Educat i ona
Leader shi p”
organi sed by
UGC, HRDC of
Munbai
Uni versity from
4. 23 - 30
Dec., 2019

NA

1000

2019

Var sha Tande

Short-Term
Course in “E-
filing and
statutory
conmpliances to
Tax Laws” from
18t h Decenber
2019 to 24th
Decenber 2019
or gani sed by
Human Resource
Devel opnent
Centre of
Uni versity
G ant
Commi ssi on

1000

2019

Dr. Sham
Ni ngul kar
Kanbl e

Refr esher
Course in
Soci al Sci ences
organi zed by
HRDC,

Uni versity of
Munbai from 5th
Decenber 2019

1000

2019

Shital Shah

Wor kshop on
Pl agi ari sm and

Ref er ence
Managenent on
13th July 2019

500

2019

Dr. Sunita
Ti dke

Refresher
course in
Commer ce
Account ancy
Managenent
conduct ed by
the UGC Human
Resour ce
Devel opnent
Centre,
Uni versity of

1000




Munbai from
June 17 to June
24, 2019.

2019

Shwet a Ranade

Wor kshop on
“Filing AQAR
under New NAAC
Process’
or gani sed by
KES Col | ege and
| QAC d ust er
I ndia on 28th
June 2019.

1000

2019

Madhavi
Ni ghoskar

Wor kshop on
“Filing AQAR
under New NAAC
Process’
organi sed by
KES Col | ege and
| QAC d ust er
India on 28th
June 2019.

1000

2019

Enel i a
Nor onha

Wor kshop on
‘“Filing AQAR
under New NAAC
Process’
organi sed by
KES Col | ege and
| QAC d ust er
India on 28th
June 20109.

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop NA 35 Nill
on ‘An 27/ 08/ 2019 27/ 08/ 2019
i nsi ght
into
Career Adv
ancenent
Schene and
its recent
anendnent s
by
Faculty De
vel opnent
Cel |
2020 Wor kshop NA 30 Ni |l
on Data 13/ 03/ 2020 |13/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11101_Faculty_Emp_1622611115.xlsx

Anal ysi s
in
resear ch
wi th appli
cation of
R sof tware

2019

Wor kshop
on
Lear ni ng
t hr ough
Cyber space

23/ 08/ 2019

23/ 08/ 2019

30

NiTl

2020

Lecture
on
Devel opi ng
Entreprene
uria
Skills
t hr ough
| nnovati ve
| deas by
I ncubati on
centre

17/ 01/ 2020

17/ 01/ 2020

11

NiTl

2020

Webi nar:
Sweat of
t he
Brow' -1 PR
by Dept of
Bus Law

21/ 05/ 2020

21/ 05/ 2020

13

NiTl

2019

“1 PR
Sol uti ons
and
Fundi ng
Schenes
for Start-
ups in
I ndi a by
BAF and
Bl M
| ncubati on
centre

21/ 09/ 2019

21/ 09/ 2019

20

NiTl

2020

Lecture
on “Bl ock
Chain: A

d i npse
into the

Future
Tech” by
Dept of Ma
t henmati cs

Stats

05/ 01/ 2020

25/ 01/ 2020

NIl

2020

NA

Trai ni ng
for adnmn
Usi ng
eduqui fix
for online
adni ssi on

20/ 06/ 2020

20/ 06/ 2020

15




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Course in
Conmrer ce,
Account ancy
Managenent

Ref r esher 1

07/ 06/ 2019

26/ 06/ 2019

12

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

17

37 23

24

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

that the faculty seeks
Ph. D. program and

research projects
facilitating them by the
internet and Library
resources, further
accel erated by the open
access library and the
hyper space.
acts as a spine for the
teaching staff
encouraging themto
undert aket rai ni ng
progranms, seminars,
conf erences, workshops
and present papers.

Pr of essi onal advancenent
is an integral part of
the institute, where the
institute ensures that
the teaching staff
attends orientation and
refresher prograns on a
regul ar basis. The staff
nmenber s year ni ngf or
success in NET/ SET
exam nation are al so
coached. Enhanci ng wor k

i mproved | earning
experience is done

The institute reassures

undertake maj or and m nor

The institute

conpet ence and delivering

The non-teaching staff
is trained sending them
for training prograns
whi ch further augnent
their potentialities as
t he support staff.
Trai ni ng and wor kshops
are arranged to increase
their efficacy in team
wor k and ot her rel evant
topics. The institute
focuses on reconditioning
the organi zational skills
by conducti ng
intercoll egiate adm n
festival of sports and
ot her conpetitions for
the adm n staff.

Fi nanci al wel fare
facilities for the non-
teaching staff include
ai d concerning nedi cal
expense for the famlies,
advance on the sal ary,
annual medi cal check-up
di sbursenent of
governnent welfare
schenes, education-fee
wai ver, concession and
schol arships for their
wards, as well as P.F
and gratuity benefits.
Recreational activities,

Students can avail of
student support through
t he various Government of
I ndi an Schol ar shi ps
schemes. Prahl adra
Dal mi a Lions Coll ege
Freeshi ps and the Al ummi
Associ ati on Schol arshi ps
are also in place
Student’s fee is al so
sponsored by teachers and
wel | wi shers. The
t eachi ng-1 earni ng
experience finds the best
concordance in the ICT
enabl ed cl assroom t hat
the Institute provides
the students with.
Stability in teaching-
| earning is ascertai ned
by renedi al and intensive
coaching for the slow
| earnersand t he | og-book
system for the teachers.
Di fferent departnents
i ncluding the Student
Research Cel |l organi zes
conferences which
notivates the students to
clinmb the rungs of
research
responsibilities. The
newsl etters, magazi nes
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t hrough various Faculty
devel opnment prograns and
trai ni ng prograns, al so
i ncl udi ng comput er based
training, personality
devel opnment prograns and
pr of essi onal devel oprent
training progranms. ‘Self-
apprai sal system is
adopted by the institute,
the teachers are expected
to submt conprehensive
reports of their acadenic
assessnent, co-curricul ar
,extracurricul ar,
research and ot her
assessnents. Taking
f eedback fromthe
students is also a vital
part of the routine. It
acts as an aid to the
teachers aneliorating
their teaching
possibilities. Medica
check-ups, |eave as per
t he governnent nornms,
P.F. and gratuity
benefits, free field
trips, etc. are
ascertained for the
wel fare and devel opnent
of the teaching staff.

free-field trips and
visits are al so arranged

and encour aged by the
Col | ege considering the

devel opnment of the

support staff. Leave
facilities follow ng the
governnent norns are al so
ensur ed.

and bull etins published
by various departnents of
the col |l ege ensure
research and critica
t hi nki ng anong t he
students. The students
are kept updated about
their interest-specified
research areas through
Sem nars, Conferences,
wor kshops and guest
| ectures on various
rel evant topics.
Industrial visits too are
conduct ed for encouragi ng
the students to devel op
an inclination towards
research. NET/ SET
aspirants are provided
pronpt gui dance as well.
To acquai nt the students
with the current market
envi ronnment, Val ue Added
Cour se prograns,

Counseling Cell, Career
Cui dance Cell and
Pl acement Cell organize

various prograns for
creating nore room for
enpl oyabl e i ndi vi dual s
training themin soft-
skills, provi di ng gui dance
under industryexperts.
Hyper space and open
access to the Library has
been ensured to instil
readi ng habits in the
students. Holistic
devel oprment of the
students is of paranount
i mportance to the
institute. The in-house
sports infrastructure,
equi pment, extensive
coaching, inter as well
as intra-collegiate
sports- events |ike *Khel
Mahot sav’ aid the
students in devel opi ng
sports skills. Cultural
endeavors |ike Annua
Day, ‘Dalm a Lions Utsav’
and participation at
various intercollegiate
cul tural conpetitions
i ke | PTA prepares an
active platformfor the
students. |ndividua




enpower nent tools
i ncluding the soci al
activities under the NCC,
NSS and DLLE, inculcate
conpassi on anong the
st udents maki ng them
better individuals.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Chartered Accountants are annual |y appoints to conduct external by the
managenent . Financial audit of the accounts of the trust and coll ege as per
the guidelines of Charity Commi ssioner. Al Paynent Vouchers, Receipt Vouchers,
Bills, Bank Reconciliations and Bank Statenents are audited. The receipts,
paynents and other financial records are nmaintained in the account | edger
regularly. The audit report is the guide in planning and nonitoring the
financial matters of the college. The Auditor’s report is presented in the
LM CDC neeting. After its approval in the Governing Council, copies are
subm tted to Managenent nenbers, Charity Conmi ssioner (Wrli) and Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI | 0 Ni |
View File

6.4.3 — Total corpus fund generated

5196298

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Intertek |, Yes | nt er nal
I nt er nati onal Tr ai ned
| SO Auditors
Certification
Body
Adm ni strative Yes Intertek , Yes I nt er nal
I nt er nati onal Tr ai ned
| SO Auditors
Certification
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teacher Meetings has been an integral part of institution. Meetings
Wi th parents were conducted to update them about the perfornance of their ward.
Parents Teacher Meetings were conducted in 2019-20 as follows: 20th July, 2019
- The First Parents Teacher Meeting and ORI ENTATI ON for parents of FYBCom 21st
Sept enber, 2019: The Second ParentsTeacher Meeting for all BCom students . 18th

January, 2020: The Third Parents Teacher Meeting for all BCom students
10- August 2019: Parent-Teachers Meeting was conducted for the First, Secondand
Third Year Students of all Self Financed Courses. 21-Septenber 2019: The
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Parent - Teacher’s Meeting of FYBCom students was hel d. 28- Sept enber 2019:
Parents Teachers Meeting was conducted for Third Year Students of all Self
Fi nanced Courses. 18-January 2020: Parents Teacher Meeting was conducted for
all First, Second and Third Year SFC students. 07-Mar-2020: Parent-Teacher
Meeti ng was conducted for all First, Second and Third Year Self Fi nanced
Courses students who were in Double Trouble Zone in Defaulters List. 2.
ORI ENTATI ON for parents of FYBCom and MCom students 3. Feedback from Parents is
taken for curriculumand to enhance the teaching | earning process, adm ssion
and facilities.

6.5.3 — Development programmes for support staff (at least three)

1. Advance given in case of need for non-teaching staff and salary advances to
new staff before rel ease of government grant. 2. Education fee waiver /
concessi on and schol arship to the wards of Non-teaching staff. 3. Annual basic
medi cal checkup for teaching and non-teaching staff. 4. Hel ping non-teaching
staff to neet nedical expenses of their famly as financial assistance as and
when required. 5. Proper disbursenent of governnental welfare schemes to the
enpl oyees. 6. Free field trip for staff recreation. 7. To enhance the working
potential excellence, computer based training is provided to non-teaching staff
and human resource devel opnment training sessions are organi zed for support
staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Al processes are under | SO 9000: 2015 and docunented systematically. 2.

Regul ar internal audits — academ c and admi ni strative take place. 3. Mre

i npetus on student research by organi zi ng conferences and sending themto
conf erences.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I nt er nal 05/ 12/ 2019 05/ 12/ 2019 07/ 12/ 2019 4536
Audi t
Under | SO
9000: 2015
2019 Ext er nal 29/ 06/ 2020 29/ 06/ 2020 29/ 06/ 2020 101
Audit by
I ntertek,
the I nternat
i onal QWS
Body
2019 The 20/ 02/ 2020 13/ 06/ 2019 18/ 03/ 2020 10
Quality
Crcle of
student s
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Survey of
Wonens St at us

01/ 08/ 2019

30/ 11/ 2019

31

13

Survey on
hot el wor ker

02/ 12/ 2019

29/ 02/ 2020

Nill

Survey on
Wnen Rights

02/ 12/ 2019

29/ 02/ 2020

Nill

Survey on
Saf ai
Kar anchar i

02/ 12/ 2019

29/ 02/ 2020

Survey on
wonen safety

02/ 12/ 2019

29/ 02/ 2020

18

Visit to
NGOs- O d Age
Hone,

O phanage,
Disability
Hones by FYBCom
students

01/ 08/ 2019

30/ 11/ 2019

300

450

Visit to
NGOs- O d Age
Hone,

O phanage,
Di sability Home
by SYBCom
students etc

01/ 08/ 2019

30/ 11/ 2019

200

350

Phot ogr aphy
Conpetition on
Poverty of
I ndi a

01/ 07/ 2019

01/07/ 2019

Preventi on of
Sexual Vi ol ence

30/ 09/ 2019

30/ 09/ 2019

18

32

Chal | enges
faced by wonen
in India

09/ 12/ 2019

09/ 12/ 2019

20

18

CGender
sensitization

27/ 01/ 2020

13/ 02/ 2020

41

Cooki ng
Conmpetition

03/ 02/ 2020

03/ 02/ 2020

20

Sel f Defense

05/ 02/ 2020

05/ 02/ 2020

35

Nill

Conti bution
of Sanitary Pad
by Students

01/ 08/ 2019

31/10/ 2019

250

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources
Envi ronnent means surrounding. It includes every aspect of life. In the
teaching learning process it is essential for students to understand the val ue
and i nmportance of environnent. As a part of the sane following are a few
envi ronment al consciousness initiatives taken by us: E-waste drive: the nmain
objective here is if we can’t contribute towards cl eaning the existing
pol lution, we can atleast inculcate the recycling habit anong students.
Students and teachers together contributed a |ot of e-waste itens which were
reused and recycled by DLITA. Geen learning: Al trees on canpus have been
identified and a QR code has been given, so that information regarding
i mportance of trees and their specifications can be spread. Planting project:
Students of a few classes were given an activity of planting and grow ng plants
at their hone. They were expected to nurture such plants and ensure their
growth. This helps in inculcating responsibilities anong students to becone
Green Citizens of tonorrow. For upcom ng acadenic year a Geen Cell would be
i ntroduced to undertake various such initiatives under a single aegis.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 15
Provision for lift Yes 15
Ranp/ Rai | s Yes 20
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nill 28/ 01/ 2 Court 150
020 Visit St udent s
wer e nmade
awar e
about the
day to
day funct
i oni ng
and live
court pro
ceedi ngs
2019 1 Nill 24/ 09/ 2 BSE RBI 52
019 visit Awar eness
about
st ock
mar ket
and
currency
evol ution
was
created




anong
students

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Prahl adrai Dal ni a Lions 08/ 06/ 2019 Prahl adrai Dal m a Lions
Col | ege of Conmerce Col | ege of Conmerce
Econom cs Handbook on Econom cs Handbook on
Code of Conduct Code of Conduct was first

publ i shed on 19th June
2018. As per policy, it
is reviewed by the end of
the year and published at
the start of the acadenic
year after thorough
di scussions with Staff,
Students and ot her stake
hol ders. The Handbook was
further revised in the
nmont h of June 2020 on the
advi ce of the Auditor
fromlIntertek. The
revi sed Code of conduct
Handbook was then
republished with the SOPs
for students and teachers
on 29 June 2020 .for nore
details check https://ww
.dal m alionscollege.ac.in
/ wp- cont ent / upl oads/ code-
of - conduct - 2019- 20. pdf
Thus First Published:
June 2018 Revi sed and
Reprinted: 8 June 2019
3rd Revision: 29 June

2020
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Ral ly for 17/ 09/ 2019 17/ 09/ 2019 80
creating awareness
about the
i mportance of Bl ood
Donati on
Bl ood Donati on 19/ 09/ 2019 19/ 09/ 2019 149
Post er Maki ng on 14/ 11/ 2019 14/ 11/ 2019 90
Soci o- Econoni ¢
aspects
Actual Fl ood 20/ 09/ 2019 21/ 09/ 2019 12
Rel i ef Operation at
Sangli Satara
Di saster 05/ 09/ 2019 17/ 09/ 2019 232
Managenent work for
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Fl ood Reli ef
Qper ation

Rashtra Prem 11/ 09/ 2019 11/ 09/ 2019 44
Mahot sav

Martyrs Day 30/ 01/ 2020 30/ 01/ 2020 56

Munbai  Yout h 21/ 09/ 2019 21/ 09/ 2019 44
Change - The
narrative on
I nequal lity

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) E-Waste Collection drive 2) Geen Audit 3) A Visit to National Park 4) In
Canmpus Tree information System5) Eco-friendly Ganesh St hapana

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two of the Best Practices of the institute: 2019-20 1. Buddy Learning: Best
Practice of Departnent of Accountancy CGoal: ? To Build an active and
cooperative learning environment. ? To Encourage students to give and receive
feedback and eval uate each other’s learning. ? To Increase participation,
noti vation, and student engagenent. ? To Pronote deeper understandi ng of new
concepts. The Context: The Departnent of Accountancy al ways nakes an effort to
make the students excel academically along with creating an active and
cooperative | earning environnment. Teachers of the departnent follow this
practice of encouraging the advanced | earners to help out their fellow sl ow
| earner students to explain a topic along with the practical suns, during sone
of the lectures. This is done to increase the students’ engagenent and
participation and to pronote peer |earning. The Practice: As per the practice
two teachers of the departnent viz. Ms. Kirti Sigtia and Ms. Varsha Tande
conduct ed such sessions at the TYBCOM and SYBCOM students respectively. In this
practice the classroomis divided into small groups which are |ed by an
advanced | earner. The advanced learner takes a lead to help his team nenbers to
understand the concept and solve the problem The peer buddy is given direction
as to the approach that he/she needs to follow The attending students were
quite enthusiastic to accept the practice. The slow |l earners felt nore
confortable to ask their peers their doubts. The teacher was al ways avail abl e
if required. Evidence of Success: This nethod teaches and gives students the
opportunity to practice, the inportant values of respect, care, valuing
di fference, responsibility, friendship and including others. The students |earn
the skills associated with enpathy and conpassion through activities in the
classroom It can also help students to feel valued and supported. They can
create connectedness that enabl es the buddies to bond nore closely, thereby
i ncreasing the likelihood of nore positive social behaviour. Buddy systens hel p
reduce negative behavi ours such as bullying. Problens Encountered and Resources
Required: The slow learners feel shy to get themidentified and share their
probl ems. Low attendance during the lectures is also a problem Contact
Details: Name of the Principal: Dr. Kiran Mane Nane of the Institution:
Prahl adrai Dal m a Lions Coll ege of Conmerce Econonmics. City: Malad, Munbai, Pin
Code: 400064 Accredited Status: B, Wrk Phone: 912228725792, Fax: 28732270
Website: http://dalmalionscollege.ac.in E-mail: dalmalionscoll ege@nail.com

Best Practice : 2. Road to Enployability: Best Practice of Placement Cell Goal
- To Devel op Soft Skills anong the students. - Overall G oom ng of the |earner
and career devel opnent. - To Enhance the |learner’s personality. - Exploring
towards further better career opportunities. The Context:: “Road to



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11101_promotion_activities_1622808278.xlsx

Enpl oyability” is a Students Devel opnent Program which is conducted by the
Col | ege Placenent Cell to enhance the personality of students and al so to neke
students ready to crack the interview process. The various activities which
carried out by the cell cover areas |like — How to Crack Conpetitive Exans, How
to Build an Effective Resune and Techni ques of Self Introduction, G ooning and
Group Di scussion Techni ques, How to Choose the Right Job. The Practice: The
Pl acenent cell organi zed various soft skill training programres which included
devel opnment of conmuni cation abilities, |anguage skills, personality
devel opnent, cognitive or enotional enpathy, tinme nmanagenent, teamaork and
| eadership traits, guidance on business start-ups by experts fromwell-known
i ndustries and other soft skill trainers. It helped students to plan their
career by providing information and gui ded them about the conpani es which
approached the College for recruitnent. From 15th February, 2020 to 21st
February, 2020 sessions were conducted in 4 parts — a. Road to Enployability
Session 1- How to Crack conpetitive Exans. The resource person was M. Vivek
Kumar Singh - SSB Institute. The session was based on the various strategies to
be pl anned for cracking the conpetitive exam nations. b. Road To Enployability
Session 2- How to Build an Effective Resune and Techni ques of Self Introduction

The session was based on How to prepare a resune and it al so covered the
aspect of self-introduction. The resource person was M. Pal ash Shrotiya - CAT
mentor at career |launcher. c. Road To Enployability Session 3- G oonm ng and
G oup Discussion Techniques . The session was based on How to groom yoursel f
and your role in group discussions. The resource person was M. Sukrut Sanjeev
Bhushan - Director in Charge. d. Road To Enployability Session 4- How to Choose
Right Job . It was based on How to choose right job. The resource person was
Ms. Ritika Kapoor Chopra Trainer, Speaker, and Educator. Evidence of Success:
This programe proved to be very beneficial for the youth of our institution
where in they are getting acquainted to the whole process of “How to crack the
interviews and explore thensel ves towards the best of the opportunities”. Al so
the | earners values of tine managenent, effective presentation, conmunication
and many nore aspects related to soft skills are enhanced. It has al ways proved
to be very helpful to students to plan their career by providing informtion
and gui de them about the conpani es whi ch approach the College for recruitnent.
Probl ems Encountered and Resources Required: Few of our |earners who are
introverts are not able to approach and take the benefit of the session due to
| ack of confidence in them and al so poor vocabul ary. Contact Details: Nane of
the Principal: Dr. Kiran Mane Name of the Institution: Prahladrai Dal ma Lions
Col | ege of Commerce Econonics. City: Ml ad, Munbai, Pin Code: 400064 Accredited
Status: B, Work Phone: 912228725792, Fax: 28732270 Website:
http://dal m alionscollege.ac.in E-mail: dal m alionscol |l ege@nuail.com Mbile:
9867703229 Al so check : https://ww. dal m alionscol |l ege. ac. i n/ wp-
cont ent / upl oads/ Road-t o- Enpl oyabi | i t y- Best - Practi ce- of - Pl acenment - Cel | -. pdf
https://ww. dal m al i onscol | ege. ac. i n/ wp- cont ent / upl oads/ Buddy- Lear ni ng. pdf For
ot her Best practices of our college Please check
htt ps://ww. dal m al i onscol | ege. ac. i n/ our-best -practices/

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. dal m al i onscol | ege. ac.in/our-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness Qur college adheres to the notto of “Vyaparey
Seva” which al so encapsul ates the vision of “progress and devel opnent of the
soci ety, keeping in mind.the values of humanity and social responsibility.” Qur
forte is social outreach and we abi de by our core val ues which al so includes
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“Each one Reach one”. W aimto intensify our endeavor of — Each One Reach One
— in order to infuse the value of “VWaparey Seva” in our students and all those

connected with our institution. To fulfill the ainms, our students have taken up
several projects which include: 2019-20 ¢ Flood Relief Operation by Disaster
Managenent Cell — Flood Relief Operation by DMC was successfully carried out at

Tiware Dam Ratnagiri details available at https://ww. dal m alionscol |l ege.ac.in/
wp- cont ent / upl oads/ Fl ood-rel i ef - operati on-by- DMC- 2019- 20. pdf <« Sustai nabl e
Lifestyle @Agriculture — Sustainable Lifestyle @Agriculture, an innovative
experiential |earning project was undertaken by Departnent of Comerce https://
www. dal mi al i onscol | ege. ac. i n/ wp- cont ent / upl oads/ Sust ai nabl e-
Lifestyle-@Agricul turet-2019-20. pdf O her Practices that were carried forth
fromthe previous years : ¢ EPL: G ving chance to budding entrepreneurs e
Monthly Defaulter: to rmaintain discipline ¢ Project Learning by doing: Reaching
out to NGOs ¢ Project Ek Kitab Ek Kalam e Project Miskaan ¢ The “G ve Pad G ve
Hygi ene” Project ¢ Student Leadership Programe BSC(IT) E- waste drive:

Envi ronnental Sustainability.

Provide the weblink of the institution

https://wwv dal ni alionscollege.ac.in/our-institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Make the online e-learning process nore robust and dynamic. Carry forth al
quality initiatives of the present year with greater inpetus To conduct workshops
for students to prepare for conpetitive exans To introduce enployability and
skill enhancenent certificate courses for students To conduct nore prograns on
soft skills for students To go for nore eco friendly nmeasures To continue with
the best practices put in place this academ ¢ year To inprove research out put
with regards to students and teachers.
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